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WORKING WITH TEMPORARY 
AND LEASED EMPLOYER FIRMS

Temporary and leased employee firms and PEO's (Professional Employer Organizations) are one of the fastest growing client areas for the employment lawyer. To establish a relationship with them we suggest the following approach:

1. Look in your local yellow pages under Employee Leasing, Contactor Referral Services, Personnel Agencies, Temporary Employment Agencies, Professional Employer Organizations, Staffing Services, etc.

2. Find out who owns or manages the office and send them an email, fax or direct mail piece introducing yourself. Offer to send them the Contingent Worker Checklist.

3. When they respond, invite them to a free meeting designed to help them establish risk management protections in the contingent worker environment. Attached you will find sample forms the agency can use including a client contract and FAQ page. 
4. Work with them to become a “value-added” partner. These firms are an excellent source of referrals and a great benefit to your clients. Consider a joint venture agreement with them for doing audits, surveys, employee handbooks workshops, etc. Offer to do a letter for them that they could send to their clients. Use a copy of the Strategic Partner letter in the Marketing Handbook.

Remember, the greatest value of an employment agency is their access to other prospects. Form a strong relationship with these companies and they will be willing to help you out in the process.
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