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[NAME]
“It is my mission to provide high quality, fairly priced risk management services and products to help companies build powerful employment relationships and prevent                     employee claims.”
 
According to business owners and managers across the country, finding, managing and retaining quality employees are the hardest tasks they face.  Couple this fact with today’s insane legal environment and you quickly have the formula for numerous risk management nightmares.

To meet this challenge, [Name], presents an exclusive program entitled Building Powerful Employment Relationships!  This fast moving, information packed, thought provoking program, will give you dozens of powerful strategies, forms, checklists and other tools to increase employee productivity and all but eliminate your exposure to employee claims.

	PROGRAM ATTENDEES WILL GAIN AN IN-DEPTH

UNDERSTANDING OF THE FOLLOWING AND MORE:
1. How the Death of Control affects your company and your relationships.

2. How to master trust, direction, communication and commitment.

3. How to protect your company from destructive employee claims.

4. How to use simple strategies for generating innovative thinking.

5. How to get your employees to take ownership of their performance.

6. How to build teamwork while acknowledging individual effort.

7. How to calculate the cost of and prevent employee turnover.




“Indispensable information for every employer.”

-William Fairfield, Esq.

“The Building Powerful Employment Relationships program should be a requirement for every executive and manager in this country.  It’s that good!”

-Claudia Schwartz, V.P. Human Resources

 Scripps Clinic

“Very inspiring, a lot of valuable information.  This card is not big enough to write all the ‘paradigm shifts’ the talk evoked.  Congratulations!”

-Luis De La Parma, President

Center for Organizational Improvement

“This presentation is thought-provoking and encouraged me to look at new ways of doing things.  It reflects values regarding dignity and respect for people and their relationships.”

-Keith Michaelis, V.P. Programs

National Human Resources Society

“Very informative.  Great forms shared.  Wish there was more time.”

-Michael R. Summers, President

Greenwood International, Inc.

“Good, thought-provoking session.”

-Amari Vorwerk, V.P.

Drake Beam Morin
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Telephone: (xxx) xxx-xxxx

Web Site: www.xxxxxx.com

Facsimile:  (xxx) xxx-xxxx

E-Mail: xxxxxx@xxxx.com

